Wheaton & Kensington Chamber of Commerce
EEOC Policy

EQUAL EMPLOYMENT OPPORTUNITY STATEMENT/ANTI-HARRASSMENT POLICY 
It is the policy of the Wheaton & Kensington Chamber of Commerce to be in compliance with state and federal laws, including but not limited to Title VII of the Civil Rights Act of 1964, as amended, in all employment practices.  This Chamber is an equal opportunity employer.  Employment discrimination on the basis of race, religion, color, sex, national origin, age, sexual orientation or disability is strictly prohibited.

One form of prohibited discrimination is sexual harassment.  Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature constitutes sexual harassment when:

· Submission to such conduct is made either explicitly a term or condition of an individual’s employment, or

· Submission to or rejection of such conduct by an individual is used as a basis for employment decisions affecting such individual, or 

· Such conduct has the purpose or effect of unreasonably interfering with an individual’s work performance or creating an intimidating, hostile, or offensive work environment. 

Examples of prohibited conduct include unwelcome discussion of sexual activities, unwelcome touching, display of sexual explicit pictures or objects, use of sexually suggestive gestures, and sexual remarks about physical attributes.  Harassment of applicants or workers on basis of race, religion, color, national origin, age, sexual orientation or disability is prohibited and will not be tolerated.  Slurs, epithets, and jokes based on these characteristics have no place in the workplace.

All applicants and workers of this Chamber are entitled to a workplace free of unlawful harassment by any member of the Board of Directors, or any co-worker.  Any applicant or worker who feels that he or she has been subjected to unlawful harassment is directed to report it immediately to a member of the Executive Committee of the Board of Directors.  Preserving a workplace free of unlawful harassment is the responsibility of employees and Board Members.

Any report of unlawful harassment will promptly be investigated by the Executive Committee.  All employees and Board Members are required to cooperate with the investigation.  Confidentiality will be maintained so far as possible and no retaliation will be permitted.

If this investigation substantiates the allegation of harassment, appropriate measures will be taken.  Discipline, up to and including removal, will be imposed upon any Board Member or employee who is found to have engaged in conduct prohibited by this policy.

Any individual who knowingly makes a false claim of sexual or other forms of unlawful harassment will be subject to appropriate disciplinary action up to and including removal.  Any questions about this policy should be directed to the Executive Committee of the Board of Directors.

As an applicant or employee of the Wheaton & Kensington Chamber of Commerce, I have received, read and understand this copy of the Equal Employment Opportunity Statement/Anti-harassment Policy.
_____________________________________________________
____________________________________

(Applicant/Employee Signature)





(Date)
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